Trying to fill jobs, these firms hire vets

Searching for workers in a tight labor market, more employers are recruiting veterans for hard-to-fill jobs. "Companies across a broad number of industries, such as Union Pacific, Starbucks, Raytheon and Merrill Lynch, are seeking workers for a wide variety of positions as they recruit veterans, sometimes before their time in the service has ended,'' my colleague Barbara Hagenbaugh reports this morning.


In Danville, Ill., electronic sign maker Time-O-Matic, with 123 workers, has hired 14 vets, according to human resources manager Sandi Wood. "We find it a challenge to find an adequate number of electronics technicians and other technically trained employees,'' Wood told me in an e-mail. "We have discovered that veterans sometimes have exactly the training and background we require, with very intense training. Most of those we hired are still our employees. When we hire employees with good skills and good attitudes, we are glad to have them working for us."

In Omaha and Washington, information tech services company CSSS.NET is owned by a disabled vet; about 75% of its 70 employees are veterans, and 50% have a service-connected disability, says CEO Lisa Wolford. "Veterans know how to take orders and how to give them. They understand chain of command, respect, etc. They are some of the hardest-working people I know, and some of the people I admire most in life are veterans."

By the way, Wood and Wolford are members of my advisory Entrepreneurs Panel. You can join, too, by completing this quick sign-up form.

(Photo of U.S. soldier southeast of Baghdad on Thursday by Reuters) 
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Chief_Joe wrote: 250d ago 

As a retired 21yr Navy Chief Petty Officer, I was encouraged to read the article in USA Today highlighting the benefits of major corporations and government agencies hiring former Military. 

The intangibles that former Military men and women bring to the civilian job force make them model employees:

- Team Attitude
- Leadership
- Loyalty
- Dependable & Mature
- Physically Fit & Drug-Free
- Security Clearance
- Diverse

Military folks are accustomed to long hours and high levels of responsibility, military veterans possess the intangibles companies desire in their employees.

Industry knowledge and experience can easily be taught - intangibles cannot!

Most importantly, they've already decided to leave the military and are looking for a job now!!! 

If you're looking for sustainable and reliable employees . . . look no further than those who have served this great nation with dedication and loyalty.

Cheers,
Joe Grossi
Veterans Business Journal
GI Jobs
Military Spouse Magazine


Recommend2 | Report Abuse 

 

Go directly to the comment form. 

Shhhh! Don't let Pelosi or Hillary know about this.......they will start to work on a bill to stop the practice of companies discriminating against non-veterans.

Posted by: SouthJerseyGuy | Feb 22, 2007 10:25:34 AM 
	[image: image3]


Big Mike, 

Come on. You sound ignorant when you make a statement like that. The incorrect grammar and spelling don't help. 
I serve in the Army with a Harvard graduate who is also a magazine editor. We're overseas right now. He's enlisted. I'm sure he would be amused by your comments.

By the way, if you went to college you were shorted. If you are still in college, sign up for some English courses. 
My guess is you are frustrated, looking for a better job. Maybe you just haven't found your niche. Maybe you should consider joining the military - assuming the "Big" in Big Mike doesn't mean fat. That's a problem in the military.
The downside is you could get sent to Iraq to get shot at or blown up, but generally the military is a great place for self development.

I will tell you that all the officers in the military already have a degree. That alone would exceed 5%. There's also plenty of enlisted who either have a degree or are working on one.

I would guess that 75% of the guys in the military could get into a college if they had the means. A pretty good percentage join the military specifically to attain those means. I'm not sure what "college material" means. I'd say 90% of the population is smart enough to get through the academics.

As for the article, I can definitely see the value of military experience. You learn how to be a part of a large organization and work as part of a large team. 

Posted by: George | Feb 19, 2007 2:39:29 AM 
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Employers are doing the smart & right thing by hiring vets. I see so many young people entering the work force today with zero work ethic & a it's all about me attitiude. When the heats on they can't handle the pressure.

Posted by: Dawson | Feb 18, 2007 2:43:15 PM 
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Big Mike, you sir, have fallen into the trap of believing that only those who are incapable of handling college course work join the military. My reasoning was finanacial....in the early 1980s, President Reagan cut student loans and I had no money to go to school. After my discharge, I completed my mechanical engineering degree and work in a highly technical field which is contributing to our national defense.

People join the military for a variety of reasons - financial, training, desire to serve, tradition, adventure just to name a few. I can certainly point to some non military people with college educations that aren't the brightest lightbulbs on the ceiling! Be careful of stereotyping!

Posted by: K. Reilly | Feb 17, 2007 9:11:17 PM 
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I, along with the individual in the article, was in the nuclear submarine force. The course work and training in the program is top notch, extremely demanding and the attrition rate in the 18-24 mos is on the order of 70%. When I left the service in 1988, I had multiple job offers to choose from. Later after my formal engineering education, my military, work and educational background put me at the top of all college recruiting activities. I use my military experience nearly every day. As you would expect, not every veteran is an ideal candidate however they come to the job with a unique skill set that is difficult to cultivate without the experience.

Posted by: K. Reilly | Feb 17, 2007 9:02:25 PM 
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I am a general manager at a large corporation. Sourcing and hiring talented individuals that can move our company forward is a constant challenge. Finding smart, ethical, disciplined individuals who care about people as much as they care about personal and company success is becoming more and more difficult. I am also a father. My kids have grown to be wonderful young adults who I love with all my heart. But, my generation's efforts to make things better for our children has resulted in making things easier for them. Many of the young people I interview simply want more for less. The military educates young people that success takes work. That each individual is a valued part of a team. That individual action affects the whole. That earning the trust and respect of those who depend on you is important. That integrity matters. I find that former military personnel tend to be motivated, trustworthy, ethical co-workers. I have come to recognize and appreciate this as fact and will continue to consider military experience a definite plus. FWIW - I did not serve in the military. Wish I had.

Posted by: Tim Hodson | Feb 17, 2007 5:59:32 PM 
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Companies are hiring ex-military especially for a management or supervisor position because they have all the experience when it comes to that. I am currently still serving in the Navy at this time and been serving now for 15 years. My first leadership role for me was when I was only 26 years old and at that time had only been in the military for only 3 years and I found my self managing and supervising 30 sailors on a daily basis and from there on, I am still managing, guiding, mentoring and supervising, 12 years later and now 37 years old and managing over 200 personnel in a Surgical Company. The men and women who serve for me are a very motivated and are very well disciplined group of people. I have many who are separating from the Navy this year and I know they will be ready for that transition to the civilian world. Most have earned their Bachelors Degree while serving and they will be ready to tackle anything that comes their way. I can well assure that any company who hires them will have no problems with them coming into work on time, learning the job on hand, and you can count they will not/never quit on you so fast. They are truly and have learned commitment with anything that they do! Once a sailor, always a sailor.

Posted by: Jay Ro | Feb 17, 2007 5:45:09 PM 
	[image: image9]


Great article. Of course, there are no easy solutions to the labor situation in our economy but the skills and ethics of the vets are critical for job success today. 

My recent book, NO YELLING: The Nine Secrets of Marine Corps Leadership You MUST Know To WIN In Business, www.noyelling.net, covers 9 essential behaviors that business leaders need. The same essentials learned on active duty (not just in the Marines). Dont forget about Marine For Life (www.m4l.usmc.mil) a free program employers can register for that uses the web to match candidates for jobs. 

Bottom-line, be prepared to work hard and the chances will come to you. 

wally@beafirestarter.com

Posted by: Wally Adamchik | Feb 16, 2007 10:45:41 PM 
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I think it's a case of wanting the best for the cheapest amount into jobs that most people don't want becuase of the low pay. How many of those guys are college grads or even college material to begin with? Under 5% I'm sure. It's still a master/slave, rich man/poor man world no matter how you look at it.

Posted by: Big Mike | Feb 16, 2007 6:20:41 PM 
	[image: image11]


Like RecruitMilitary, the Defense Talent Network, and a host of others, we help companies connect with military candidates.

Military Service Corps
www.militaryservicecorps.com

When corporate recruiters and hiring managers are looking for employees with exceptional motivation, dedication, loyalty, flexibility, dependability, they should consider veterans first!

Chris Tobin
chris@militaryservicecorps.com

Posted by: Chris Tobin | Feb 16, 2007 4:24:14 PM 
	[image: image12]


That's great for the VET's if it is true. The only real problem that I can think of is that when these companies are training the Vets for the jobs, they need to remind them they are no longer in the military. I had a boss a few years ago who thought he was still a Marine SGT. and could bark orders and the civilians would hop to it and say yes, sir. Not true the civies will want to be respected and you will have to treat them with kid gloves to some extent or you will they will not cooperate with you. By the way I am not a young kid, a Baby Boomer, but I resent being commanded to do anything. Use the manners your mother taught you (please and thank you) and you can get lots of work out of me.
I have a great work ethic, on time, work long hours, and highly productive. In fact I am still doing these things for free after retirement as a volunteer. 

Posted by: amf | Feb 16, 2007 3:16:02 PM 
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I'll always hire ex-military when I can. I know what I am getting and being former military I already have a built in relationship with that individual. We never let our fellow military workers down.

Posted by: Robert | Feb 16, 2007 2:47:13 PM 
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I think it's discrimination againt NON-ex-military workers. Now, let's see minorities stand up the same way for THIS type of discrimination for a change.

Posted by: Here's what I think... | Feb 16, 2007 1:51:06 PM 
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FYI- The military does quarterly random drug screens of its soldiers. 100% screening for the year.

Posted by: Richard Cummins | Feb 16, 2007 1:45:44 PM 
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FYI- The military does quarterly random or 100% drug screens of its soldiers. 

Posted by: Richard Cummins | Feb 16, 2007 1:40:53 PM 
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EX-GI's are self starters and don't have to be told about grooming standers, they don't have to be coerced into working a full day and can be counted on to stay late to finish important projects. I'm a Vietnam Vet and have watched thousands of employees over the years and i'll say without a doubt I'd much rather have a well disciplined Vet working for me than most spoiled civilians in the work place. A person who has had or expects someone else to give them what is not deserved is what you get the majority of the time when hiring a no experienced civilian.

Posted by: | Feb 16, 2007 1:40:18 PM 
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Love the military! Love the work ethic!

Posted by: KC in Seattle | Feb 16, 2007 12:47:34 PM 
	[image: image19]


As a former Marine and a director with a large staff at a technology company, I find many former military have the personal characteristics and training that many employers are looking for. All things being equal, former military tilts the hand every time.

Posted by: Former Marine | Feb 16, 2007 11:51:16 AM 
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As an employment attorney for a large corporation, I find that the work ethics of most twenty something workers is not what it used to be. They fail to show up and want to argue every issue with management. On the other hand, I find those who have served in the military have far better work ethics. They are always on time and they know how to work as a team, which does not mean just doing what you are told but rather than just saying something cannot be done offering a solution to the problem. If all else is equal the veteran gets the nod from me. 

Posted by: Frank | Feb 16, 2007 11:31:43 AM 
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For the government to get into the business of holding more job fairs for the military is a bad idea. Each military base already holds 2 free job fairs a year and dozens of T.A.P mini-job fairs a year. Then there are a plethora of other military friendly job fairs: Jobbing.com, CareerBuilders, Military.com. Military Stars, Work Force, HirePatriots.com, NCOA, Monster.com ... We have over 100 job fairs a year (1 every 3 days) in San Diego alone. So why is the government going to pay HireVets to produce 100 more job fairs? -- This is a waste of tax-payer monies. Why not continue to allow the companies and non-profits that already produce thousands of military job fairs across the country to take this burden off of the taxpayers' backs. The governments' unnecessary competition in this area will result in loss of jobs in the private sector and the eradication of valuable non-profits.

Posted by: Mark Baird | Feb 16, 2007 11:14:07 AM 
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Low dollar labor rules with Industry. Higher paid experts they need, will lay off as soon as get a reasonable chance: its like low wage consulting sending higher wage engineers for short interns.

If you have allot of interest, you should reevaluate your asking price. Just because you have a lower wage job twice as long as other person, you are probably making same money for your length of stays. Screw industry before they screw you. Low wage HR reps are bred to do so. They make less money for the company, but HR and bosses who have no other worth can justify they saved the company your wages by laying you off, and they don't have a clue of what a dollar is and how you make more of them.

Industry has a whole bunch of non value add workers from their 6-sigma 'screw your workmate' programs invented by stupid GW Bush style managers.

Posted by: Mack | Feb 16, 2007 11:09:48 AM 
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I may have missed it but did not recall any comment about military personnel being drug free, for the most part. Also, if any security clearances held, their life has been reviewed. 

Posted by: S. Decker | Feb 16, 2007 10:47:23 AM 
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I think that it is wise to use the military work ethic for employment getting jobs.If you know where a person has gotten their work ethics it is easier then having a random person come and the employer doesn't know what the person is about. If the person is from the military then the employer knows what the person is all about.

Posted by: Seth R | Feb 16, 2007 10:27:16 AM 
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This is great news for our vets and long over due.

Posted by: George | Feb 16, 2007 10:09:33 AM 
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I am the president of RecruitMilitary - http://www.recruitmilitary.com - I founded the business eight years ago. We offer free career services to veterans and their spouses. We work with more than 5,500 firms that hire veterans. One of our major efforts is producing military veteran career fairs. See this link for our remaining 2007 schedule:

http://www.recruitmilitary.com/employers/hiring_solution3b.asp

Here is my blog link: http://blog.recruitmilitary.com

The last journal entry describes our career fair last week in Charlotte, NC - it was at the Lowe's Motor Speedway. More than 35 companies and 700 veterans were in attendance.

Thanks for the great work in bringing the veteran hiring issue to the forefront.

Drew Myers

Posted by: Drew Myers | Feb 16, 2007 9:52:23 AM 
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It has always been a good idea to hire Vets. We seem to know how to get to work on time, and well gromed.
There is a great need for better leadership in the work place. The Vets can furnish that and more.

Posted by: Robert | Feb 16, 2007 9:30:07 AM 
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What a revelation, employers hiring more military folks! Does the world think ex-military just fall off the face of the earth when they leave the service? For hundreds of years ex-military have moved into the workforce and have succeeded, because they have matured, and they have a work ethic. Besides there are not enough street corners for all the ex-military to advertise themselves, "will work for food". WE make a tremendous impact in our economy. 

Posted by: prtex | Feb 16, 2007 9:24:24 AM 
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I enthusiastically support our military, however, I have some issues with companies recruiting from the military; especially when they recruit exclusively from the military. 

I have worked in an environment where the company heavily recruited ex-military personnel. The strong preference for military experience severely limited the corporate culture. Most people viewed issues similarly and corporate diversity was negatively impacted. 

Because the military remains dominately male, limiting recruits to military narrows the demographic of prospective hires. 

Posted by: AJ Goertz | Feb 16, 2007 9:23:08 AM 
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This is good news for those non combat MOS/jobs positions. I served six years United States Army as a Fire Support Specialist. I joined the service straight out High School; hence I had no training and no professional skills. In combat jobs in the Army you have very little time for school and when try to take several classes your change command leans on you. When I started college only 6 credits were able to be transferred. I eventually graduated in 3 years with the help of the GI bill. But, it took me almost 10 years to get a decent salary paying more than 40K year. Maybe 911 have something to do with that situation. But the moral of the story is to take as many college courses as you can while you are serving your country, because you have to serve your family when your call to duty is up.

Posted by: Jesse Moki | Feb 16, 2007 9:05:45 AM 
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Man thats great.Take care of the vets.Because thats who takes care of us....

Posted by: Bill M | Feb 16, 2007 8:59:15 AM 
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As a Vietnam vet, I think it's great. These people who have been making big sacrifices for our country deserve a chance to get back on into the civilian world with good job opportunities.

This is not new, though. When I got discharged in 1973, my employer before my service immediately rehired me.

One of the most important values a veteran can bring is to work and inspire others to work as a team.

Posted by: Jim | Feb 16, 2007 8:46:12 AM 
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Or course they want people from the military with a work ethic. What do you think business is looking for a bunch of undisciplined dead beats?

Posted by: Al Knight | Feb 16, 2007 8:44:32 AM 
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Or course they want people from the military with a work ethic. What do you think business is looking for a bunch of undisciplined dead beats?

Posted by: Al Knight | Feb 16, 2007 8:44:06 AM 
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I think that "Starship Troopers" world is nearing.

Posted by: Peter | Feb 16, 2007 8:17:49 AM 
	[image: image36]


THEY SHOULD HIRE BACK THOSE WHO GOT CALLED TO SERVICE WHILE THEY WERE WORKING FOR THEM FIRST, IT`S SAD THAT THE GOV. ALLOWS THIS TO HAPPEN, THANKS GEORGE...

Posted by: JIM | Feb 16, 2007 7:47:44 AM 
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I think this is a lovely PR piece for the military. What it doesn't say is you get these job offers if you're one of the lucky ones who actually makes it back alive and with all your body parts and mental functioning intact!

Posted by: Allen | Feb 16, 2007 7:34:37 AM 
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speaks well for our military men and women who have served our country ... they deserve it !!! 

Posted by: j ricks | Feb 16, 2007 6:34:50 AM 
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I have always said that EVERY man and woman upon completion of high school or colage should spend at least two years in the service of our country.

Posted by: Carl Graham | Feb 16, 2007 5:56:43 AM 
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Unfortunately, this comment won't help enough young Americans. Mommy and Daddy are still hung up on having little Johnny and Mary pay for a college education (which only an estimated 20% will eventually go on to work in their field of study). When a recruiter (Navy, Air Force, Coast Guard) calls to schedule an appointment, they get the phone slammed down on them from a narrow minded parent that is stuck back in the 1970's thinking that ALL military end up on the front line with a gun. Little do they know, that the military now offers some of the best schooling in the country, college classes that are paid for, as well as some of the best job bennefits. As a retired Navy Veteran, I am noticing a HUGE difference in the discipline of the men and women leaving the services for civilian employment, and the "kids" entering the work force from colleges and universities. A little military time and experience would do everyone some good. Did I mention that I make double what the average individual in my area of New York makes? Military experience did that for me, and let's not forget that I will never have to work for a house payment. My "tax free" pension pays for that.

Posted by: T.J. Valion | Feb 16, 2007 5:52:10 AM 
